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Women in Technology
Overview
The Women in Technology Mentoring Program:
• Develops a supportive environment for female students by assigning
mentors from fellow students, faculty, and industry professionals
• Provides guidance to students through mentors who are serving as
role models both in academic and professional matters
• Provides career networking opportunities
Big Sister/Little Sister Peer Mentoring:
Learn about the Moraine Valley program from a student who knows the
program. A Big sister can:
•
•
•
•

Help you adjust to college life
Share he college/professional experiences with you
Provide support and help where needed
Give information about classes

Corporate Mentoring:
Are you interested in learning first-hand about opportunities available to
you in the job market? A Corporate Mentor can:
• Extend professional-to-student guidance and support
• Give personal knowledge and information on various jobs and career
tracks
• Offer opportunities for career networking
• Be a professional role model for the students
Getting involved will:
• Provide you role models among your peers and in the working world
• Help you make informed decisions
• Give you opportunities for career networking while still in college
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Women in Technology
NSF/CSSIA Goal
The goal of the Women in Technology program is to develop and
implement recruitment/retention strategies to promote the new and revised
Computer Programming, Cyber Security, Java, LAN, Mechanical Design
and Drafting/CAD, VB.net, WAN or Web Page Development programs,
focusing on students currently under-represented in the following courses:
•
•
•
•
•
•

Cisco Networking
Computer Programming
Desktop Publishing
IT Security
Local Area Networking
Mechanical Design and Drafting/CAD (including Architectural CAD,
3D CAD and Animation)
• Web Design /Development
• Wide Area Networking
• Wireless

7

Women in Technology

Chapter 2

Description

8

Women in Technology
Description of the Student/Mentor Program
Student Mentor program meets twice a year during a dinner meeting.
Students from the College and Corporate Mentors meet and dialogue with
one another. Corporate mentors offer real life experiences to the students
on what it’s like to be a Woman in Technology.
Everyone in the group benefits from one another’s experiences and
backgrounds at these meetings.
A Student Mentor website (see Appendix D) is built after the meeting which
includes a group picture of mentors and students. This website is designed
for the students to be able to contact the corporate mentors they met at the
meeting. The website includes a picture of all attendees, a brief description
of the student or mentor and a contact email address.
The students benefit from this website (see Appendix D) because they can
contact a corporate mentor they met at the meeting who they may have just
remembered a face and not a name and have that mentor’s bio and contact
info available to them.
We have a form (see Appendix A) to recruit the women. We ask that the
women fill this form out and return it to their instructors.
A brochure (see Appendix B) is also distributed with the form. The
coordinator should take the time and have a one-on-one presentation
conversation with the student describing the program and getting the
student interested. This could be done through visiting the individual
classrooms to recruit female students.
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Women in Technology
Objectives of the Mentoring Program
• Implement strategies to increase female enrollment and retention in
the CAD programs.
• Develop a supportive environment for female students by assigning
mentors from fellow students, faculty, and industry professionals in
technology fields.
• Provide guidance to students through the mentors who serve as role
models both in academic and professional issues.
• Provide career networking opportunities.
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Strategies to increase female enrollment and retention
• Recruitment to increase female enrollment.
• provide female role models
• offer career guidance
• explain the support systems available to students
• Mentoring to increase retention of female students.
• biannual meetings with mentor groups (Fall and Spring
Semester)
• one-on-one interactions with students
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Women in Technology
Mentor assignments vary for students’ individual needs
• Pair students with industry mentors of similar career goals.
• Provide guidance and support for non-academic aspects of student
life.
• Give advanced students opportunities to act as mentors for incoming
students.
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Mentors provide academic and professional guidance

Mentor Positions

Student Degrees

CAD Instructor
Associate in Applied Science

Website Developer

Mechanical Design CAD Certificate

Project Manager

Mechanical Design Drafting Certificate

Mechanical Designer
CAD Drafter

3D CAD Certificate
Mechanical Engineer
Computer Animation Certificate

Small Business Owner

Architectural CAD Certificate

Government Researcher
Architect
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Big Sister / Little Sister Assignments
A big sister is assigned to little sisters whom are usually new students
coming into the program.
The recruiting form allows the student to choose whether they would like to
be a big sister or littler sister. A big sister could be a student who has been
in the program for a while, a few semesters, while a little sister would be a
new student just starting off in the program.
Big sisters are also the corporate mentors who are assigned little sisters
(students).
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Long term benefits to group Members
After leaving Moraine, students have:
• Contacts in several industries.
• Real-life examples of various career options they can pursue.
• Mentors gain contacts between industries to enhance
inter-corporate communication.

Number of Members
Academic Year 2002-2003
16 Students
6 Corporate Mentors

Academic Year 2003-2004
21 Students from Two Junior Colleges
12 Corporate Mentors

Academic Year 2005
16 Students (MVCC)
17 Corporate Mentors

Academic Year Spring 2006
22 Students (MVCC)
9 High School Students
(3 from Argo and 6 from Oak Lawn)
17 Corporate Mentors

Academic Year Fall 2006
26 Students
18 Corporate Mentors

Academic Year Spring 2007
28 Students
19 Corporate Mentors

Academic Year Spring 2008
32 Students
21 Corporate Mentors
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Women in Technology
Getting Started
Start up steps:
1. Email all instructors (see example on following page) about the
program and have them introduce the program to all female students
in their classes.
a. Email should include link to website (see Appendix D)
b. Give a brief description of the program
c. Attach recruitment form in email (see Appendix A)
2. Provide brochures to all classrooms/instructors (see Appendix B)
a. Put in instructor’s mailbox
b. Send as attachment in email
c. Place brochures in classrooms and common areas
3. Post posters (see Appendix C) on bulletin boards, windows, doors, in
classrooms, etc.
4. Enlist help of faculty to find corporate mentors interested in joining
the group
a. Have the mentors send an email to the coordinator
b. Coordinator should keep all contact info in a binder
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Email example
Greetings Everyone!
Another school year is upon us. I would like to welcome back teachers, students, and mentors to
another prosperous year in the Women in Technology Student/Mentor program.
I have attached a form for recruiting new students in your area. Please print out the form and
have any female students interested in participating to fill it out and return it to you the
instructor. Please then send them to me. I can print out copies if you like. I have brochures you
can hand out to the students describing the program.
As I look through our Student/Mentor website, I am very delighted to see how our group has
grown. I am planning our semi-annual meeting of the Women in Technology Student/Mentor
program, where I strongly believe that every one of us benefits from one and others' experiences
and backgrounds.
I would like to continue recruiting new prospective students this Fall 2005 semester with the help
of our faculty Members. I would like to recruit students from various areas of study including
LAN and IMS (MIS and OSA) into the Women in Technology Student/Mentor program.
I am also interested in any corporate mentors you may know who have finished any of the
LAN/IMS (MIS and OSA) programs and would like to be a mentor to students.
If you know of anyone interested in becoming a corporate mentor please advise them of our
Program and send them to our website at http://www.morainevalley.edu/cad/nsfmentors.htm. If
they are interested we can invite them to our next meeting.
After I receive all the new recruit forms, I can plan our semi-annual meeting of the Women in
Technology Student and Mentors. Prior to the meeting, I will assign big sister - little sister
designations.
I look forward to your feedback and assistance in keeping the Women in Technology
Student/Mentor Program going strong.
Thank you for all your support.
Name
Women in Technology
Student/Mentor Program Coordinator
(123) 555-1212
email@address.edu
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Women in Technology
Collecting Information
1. Collect the recruitment forms that were filled out.
2. Collect mentor information in binder.
3. Create a binder of all the forms collected and the information.
4. Using the forms/info collected, gather information on who is
interested in being a little sister/big sister, and who the corporate
mentors are
5. Create a document (see following page) assigning big sisters to little
sisters, and also assigning mentors to students
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Planning for the Meeting
1. Decide on a date for the meeting
a. Reserve a room
b. Set a date
c. Choose a time
2. Create an agenda for the meeting (see example 10A on following
page)
3. Send an email (see example 10B on following pages) found in the
forms collected to all interested parties, students and mentors,
inviting them to the meeting. Attach agenda to the email and tell
them the date, time, etc.
4. Decide on food/catering for the meeting.
a. Check a few days in advance to make sure food preparations
are in order.
b. Ensure a supply of plates, cups, utensils, napkins, pop, etc.
c. Arrange tables in room.
5. Gather any women in technology speakers, if any mentors want to
speak.
6. Create designation sheets assigning Mentors to Students and Big
Sisters to Little Sisters to hand out at the meeting.

29

Women in Technology
Example 10A
WOMEN IN TECHNOLOGY
Student/Corporate Mentor – Peer-Mentoring Program
National Science Foundation Grant
CSSIA – Center for Systems Security and Information Assurance
MORAINE VALLEY COMMUNITY COLLEGE

NSF Peer-Mentoring Meeting
Fogelson Theater Foyer
October 28, 2005
AGENDA
6:00-6:15 PM
6:15-6:45 PM
6:45-7:00 PM

Orientation, refreshments
Dinner
Scope of the Mentoring Program/Future Activities

7:00-7:15 PM

Status of the NSF Project

7:15-8:15 PM

Introduction of group members and visiting professionals

8:15-8:30 PM

“Ask a Student/Mentor" web group pictures

8:30-9:00 PM

Open Discussion/Member Interaction
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Example 10B
Dear Student:
I hope you will be able to join us. The Women in Technology Peer-to-Peer Student/Corporate Mentoring
Program Fall Semester Meeting has been scheduled for Friday, October 28 at 6:00 p.m. here at
Moraine Valley Community College in the Fogelson Theater Foyer. The same location we have had the
meeting in the past.
I am again very delighted to see how our group has grown. I strongly believe that every one of us
benefits from one and others' experiences and backgrounds at these meetings. I look forward to seeing
everyone again.
Please r.s.v.p. to this email.

Below is the Meeting Agenda.

Thank you for all your support.
Name
Women in Technology
Student/Mentor Program Coordinator
(123) 555-1212
email@address.edu
NSF Peer-Mentoring Meeting
Fogelson Theater Foyer
October 28, 2005
AGENDA
6:00-6:15 PM
6:15-6:45 PM
6:45-7:00 PM
7:00-7:15 PM
7:15-8:15 PM
8:15-8:30 PM
8:30-9:00 PM

Orientation, refreshments
Dinner
Scope of the Mentoring Program/Future Activities
Status of the NSF Project
Introduction of group members and visiting professionals
"Ask a Student/Mentor" web group pictures
Open Discussion/Member Interaction
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At the Meeting
1. Follow agenda of meeting
a. Dinner
b. Introduce the program
c. Have speakers
d. Hand-out designation sheets assigning Mentors to Students
and Big Sisters to Little Sisters
e. Describe the web site
f. Go around the room and have students and mentors introduce
themselves and give a little bit of info
g. Assign a person to gather the information (take notes) on all of
the students/mentors in order to put together the bios for the
web site.
h. Assign a person to take pictures
i. After the meeting, allow mentors and students to interact with
one another (networking)
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After the Meeting
1. Assign someone to create a website or enlist a web master for
assistance
2. A Student Mentor website (see Appendix D) is built after the meeting
which includes a group picture of mentors and students. This
website is designed for the students to be able to contact the
corporate mentors they met at the meeting. The website includes a
picture of all attendees, a brief description of the student or mentor
and a contact email address.
The students benefit from this website (see Appendix D) because
they can contact a corporate mentor they met at the meeting who
they may have just remembered a face and not a name and have that
mentor’s bio and contact info available to the student.
3. For ideas check out www.morainevalley.edu/cad/nsfmentors.htm
The website will help the members communicate and interact with
one another. The website will have contact information also. The
website can be upgraded to a blog of wiki so the members could
communicate back and forth within the web page itself.
4. Send email to participants to have them review their bio the
Mentoring Program Coordinator wrote and have them approve the
picture and the bio by responding to the email.
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Documentation
Document the progress of the mentor program (see example on next
page). This includes information on recruitment for the Big
Sister/Corporate mentoring program, and results of the mentor dinner
meeting.

35

Women in Technology
Mentoring Activities
MORAINE VALLEY COMMUNITY COLLEGE
NATIONAL SCIENCE FOUNDATION GRANT
Fall 2004
Peer/Corporate Mentoring Activities
Partial Support for this work was provided by the National Science Foundation’s Advanced Technological
Education Program under Award No. 0202256

September 1–30
October 1-25

Recruited members for the Big Sister Peer/Corporate Mentoring
Program
Applications were distributed to the Mechanical Design Technology
and Information Technology students. Twenty three (23) students,
twenty one from Moraine Valley and two from Illinois Valley
Community College joined. Fourteen (14) industry
professionals/mentors from various disciplines joined the program as
well. Eleven (11) big sister-little sister groups were formed.

October 22

Held the Fall-2004 Peer-Mentoring dinner meeting
Twelve student members, nine corporate mentors and three MVCC
faculty/staff attended the meeting.
• The short and long term objectives were discussed
• The Fall-2004 “Ask a Student/Mentor” Web group was formed.
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Women in Technology
Student Application

Responsibilities:
• Provide Student-to-Student and Mentor-to-Student guidance and support
• Provide students with a source of information about the various programs from corporate mentors
and peers
Benefits:
• Help you adjust to college life and give you information on classes
• Corporate mentors share college/professional experiences with you
• Provide support when you need it
• Make new friends

Please complete the form below and return it to your instructor.
Name___________________________________

Date_______________

E-mail Address___________________________

Phone #_______________________

Check whether you wish to be a Big Sister or Little Sister:
 Big Sister
 Little Sister

 Both

Degree Sought: (Check one)
LAN











Computer and Local Area
Network Technician AAS
Internet Specialist
IT Security Specialist
Cisco Network Associate
Cisco Network Professional
Computer Technician
LAN Technician
Network Administrator
Network Security Specialist

MDT










IMS, MIS, and OSA

Mechanical Design/Drafting AAS
Mechanical Design/CAD Certificate
Mechanical Design/Drafting Certificate
3D CAD Certificate
Computer Animation Certificate
Architectural CAD Certificate
CAD Programming/Management
Other (specify)___________________












Management Information Systems AAS
Office Systems and Applications AAS
E-Commerce Certificate
Web Development/Designer Certificates
PC Application Development
Software Developer Certificate
Microsoft Application Developer
Programmer, Visual Basic, C++, Java
Desktop Publishing and Graphics
Other (specify)___________________

Expected Graduation Date______________
Personal information (Please check all that apply):
 Returning Student
 Work Full/Part Time
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 Married

 Have Children
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Website Example

Appendix D
NSF Home

National Science Foundation Grant
"Women in Technology"
Mentoring Group
Are you a woman considering a career in the exciting technology field? Moraine Valley offers
a mentoring program designed just for you! The Women in Technology Mentoring program
is supported by a grant from the National Science Foundation and is intended to make
women feel comfortable entering technology careers. We have two mentoring groups
available to meet the needs of female students.
The Big Sister Peer Mentoring Group allows new students entering Moraine Valley’s
Mechanical Design and CAD programs to connect with experienced female students who can
provide guidance and answer questions. Our Corporate Mentoring Group allows Mechanical
Design and Drafting/CAD graduates to learn more about career opportunities for females.
The unique mentoring relationship between a student and a professional makes the
transition from college into the work world smoother and less intimidating.
Click on a corporate or student mentor to learn more about each one.

Corporate Mentors

Students
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